
2024 Health and Welfare Postdoctoral Scholar Benefit Plan 
 

The 2024 Benefits information for all Postdoctoral Scholars is outlined below. Please review the rates and 
options available which include postdocs and their dependents. Postdoctoral Scholar Employees (title code 
3252) will pay the rates as noted; Postdoctoral Fellows (title code 3253) may have some or all of the 
institutional allowance used to pay the UC’s share and Postdoctoral Paid Directs (title code 3254) may be 
billed for UC’s share if the funding agency has provided funding for health care and other additional benefits 
(as noted below) directly to the postdoc.   
 
Contributions 
The 2024 monthly contribution levels for the HMO Plan is now 2% for all of the coverage choices, and the 

monthly contribution levels for the PPO plan is now 4% for all of the coverage choices. Please refer to the 

chart below for more details.  

University of California Postdoctoral Scholar Benefit Plan “PSBP” 2024  
Monthly Premium Rates 

Effective 01-01-2024 through 12-31-2024 

 

                                                  HMO                         PPO  

Coverage  
Level  

UC  Postdoctoral 
Scholar  

UC  Postdoctoral 
Scholar  

Postdoctoral 
Scholar  

$651.57  $13.30 $681.06 $28.38  

Postdoctoral 
Scholar + 
Partner  

$1,563.90 $31.92 $1,634.53 $68.11 

Postdoctoral 
Scholar + 
Child(ren)  

$1,140.36 $23.27 $1,191.89 $49.66 

Postdoctoral 
Scholar 
Family  

$1,987.43 $40.56 $2,077.26 $86.55 

Additional benefits include Health Net Dental HMO and Principal POS; Health Net Vision PPO; Life and 
Accidental Death & Dismemberment (AD&D) Insurance (Basic); Short Term Disability; Long Term Disability 
(Voluntary); Bright Horizons Enhanced Family Support. Postdoctoral Scholar contributions are not required 
for Dental, Vision, Life/AD&D, Short Term Disability, nor Bright Horizons. Voluntary Long Term Disability is 
paid for by the Postdoctoral Scholar and costs $10.93 per month, but is only available for election during the 
31-day Period of Initial Eligibility (PIE) for newly-eligible Postdoctoral Scholar hires.  
Health Flexible Spending Account (HFSA) and Dependent Care Flexible Spending Account (DCFSA) plans 
are available for Postdoctoral Scholar employees in Title Codes 3252 (Employee), 3255 (Employee, non-
exempt), and 3256 (Employee-Interim). For more information on these plans, see this page on the 
Gallagher website. Health FSA and Dependent Care FSA plans require new annual election at Open 
Enrollment every year. 
 
All Postdoctoral Scholar monthly contributions are due on the first of the month. If you are paid through 
payroll system your contribution will continue to be deducted from your paycheck. If you do not receive pay 
through the payroll system, you will be billed from Gallagher Benefits Services. Look for additional 
information in the mail from Gallagher Benefits.  
 
New for 2024: Improved vision benefits, enhanced infertility treatment, and acupuncture coverage have 
been added to the Postdoctoral Scholar benefits plans. 
 
For more information, visit: https://c2mb.ajg.com/uc/home/, contact Gallagher Benefits Services (800-

254-1758, https://c2mb.ajg.com/uc/home/, UniversityServices.GBS.psbp@ajg.com), campus benefits office, 

or the Union for Postdoctoral Scholars, UAW Local 5810 (uaw5810@uaw5810.org), if you have questions.  

https://c2mb.ajg.com/uc/home/welcome/
https://c2mb.ajg.com/uc/home/
https://c2mb.ajg.com/uc/home/
mailto:UniversityServices.GBS.psbp@ajg.com
mailto:uaw5810@uaw5810.org

